
WI PROFESSIONAL
COACHING PROGRAM

W I  C O A C H I N G  P R O G R A M S  W E  A R E  T H E  C O A C H I N G  S C H O O L

THIS PROGRAM IS FOR YOU IF:
You are  seeking  an  e x p e r i e n t i a l  and t r a n s f o r m a t i v e  journey of  s e l f
d i s c o v e r y  a n d  g r o w t h .

You are  seeking  to  become a  P r o f e s s i o n a l  C e r t i f i e d  C o a c h  through the  P C C
credent ia l ing  path  wi th  the  I C F .

You are  an  E x e c u t i v e ,  an  e n t r e p r e n e u r  or  a  s e n i o r  m a n a g e r  who i s  looking
to  expand your  bus iness  repertoire  by  integrat ing  coaching  competencies
and pr inc ip les .  

WI COACHING PROGRAM GIVES YOU: 
147  Coach Training  Hours  (Synchronous  & Asynchronous  hrs )

4  modules  (3  days  each p lus  one  graduat ion day)

6  onl ine  group supervis ion cyc les  wi th  a  cer t i f ied  coach mentor

3  one  on one  mentor ing  sess ion wi th  a  PCC coach

Wri t ten  & ora l  exam through L C E

Direct  inc lus ion in  L C E  coaching  community  of  over  300 coaches .

15%  discount  on any other  program you take  wi th  L C E

10% discount  to  any of  your  referra l s  for  our  programs
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YOUR PCC CREDENTIALING  PATH

WI
COACHING
PROGRAM

500 COACHING
HOURS

(0R 100HRS FOR ACC)

CKA EXAM
WITH

 ICF

WRITTEN &
ORAL EXAM

WITH LCE



WI PROFESSIONAL COACHING PROGRAM OUTLINE

MODULE TWO - EXPLORATION
14 - 16 OCTOBER

1.       Building a Self Reflective Capacity
2.       Identifying Values
3.       Neutralizing the Self Critic
4.       Identifying the Power of Choice
5.       Creating Fulfillment
6.       Building Perspective
7.       Forwarding Action

3  D A Y S

MODULE ONE - FUNDAMENTALS
9 - 11 SEPTEMBER

1.       Coaching Distinction
2.       Design Alliance
3.       Levels of Listening
4.       5 Principles of Coaching
5.       Coaching Process Structure
6.       4 Coach Navigating Principles
7.       Presence & Articulation

MODULE THREE - CONNECTION
11 -13 NOVEMBER

1.       Exploring Systems
2.       Experiential Coaching
3.       Empathy & Trust
4.       Relationships of Encounter & Misencounter
5.       System Dynamics
6.       The Power of Acknowledgements

3  D A Y S

MODULE FOUR - INTEGRATION
2 - 4 DECEMBER

1.       Coaching For life Transitions
2.       Creative Individuation
3.       Creating Coaching Niche
4.       Personal Branding

3  D A Y S

W I  C O A C H I N G  P R O G R A M S  W E  A R E  T H E  C O A C H I N G  S C H O O L

3  D A Y S

MODULE FIVE-GRADUATION
11 MARCH, 2023

1  D A Y

W I  C O A C H I N G  P R O G R A M  I S  A N  I C F  A C C R E D I T E D  L E V E L  2
P R O G R A M  ( F O R M E R L Y  A C T P )

6 GROUP SUPERVISION CYCLES
22 OCT., 26 NOV., 10 DEC., 2022 & 14 JAN, 
4 FEB AND 4 MARCH, 2023 (ONLINE)

SIGN UP HERE

https://coachingfederation.org/coaching-education
https://forms.gle/6UU5qLEh8qGMSGjNA
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- DUSIT THANI, NEW CAIRO

- ONLINE VIA ZOOM.US

PRE-REQUISITES:

- PASSING AN INTERVIEW

!" #$%&'(("%)*+
,%*,-"). #$%.$*/

LOCATION

CONTACT US:
info@lcecompany.net
+20 100 987 0000

https://coachingfederation.org/coaching-education
https://forms.gle/6UU5qLEh8qGMSGjNA


                                                                                                                                              

Wisdom Integrated (WI) Professional Coaching Program: 

 Payment plans: 

     

• 5k Non-refundable registration fees to book your place after interview acceptance. 

• Remaining amount at least 3 weeks before the program start date.  

 

Payment methods: 

Method 1: Bank deposit or online transaction to one of the following accounts:  

 Crédit Agricole: 

 ❖ Company Name: Life Coaching Egypt. 

 ❖ Bank: CREDIT AGRICOLE EGYPT- MARGHANY BRANCH (you can deposit any branch). 

 ❖ Account No. 00081100043290 

 ❖ Swift code: Agri EGCX.  

OR  

QNB Bank:  

❖ Company Name: Life Coaching Egypt.  

❖ Bank: QNB Redcon Branch (you can deposit any branch).  

❖ Account No. 195/20317757953/30. 

Method 2:  Online payment link upon request.    

    

     

        

 

 

 
                    Program  

  
         Program price  

 
Early bird discount 

till  23rd  July 

 
In-person  

 
                 80,000 LE 
 

 
               75,500 LE 

 
Online  

           
                 73,000 LE 

  
                68,500 LE 

Full cash payment
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Payment/Fees Policy
               

          /0 1       
/ 14

Refund Policy
                   

                   
                

              

Registration Modifications
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General Disability Policy
01             

           
              

           
              

      
Able to accommodate learning disability:

                 
              

               

Unable to accommodate learning disability:
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DEIJ Statement
The ICF Global Board of Directors approved the ICF Statement of Diversity, Inclusion, Belonging and 
Justice in July 2020. Staff and volunteer leaders from ICF’s six family organizations subsequently
cosigned the statement. This statement of principles reflects a position we invite every ICF Member, 
Credential-holder and accredited provider to subscribe to.

ICF Members and Credential-holders live and work in more than 140 countries and territories. ICF is a 
vibrant global community committed to the shared vision of making coaching an integral part of a 
thriving society. Our mission is to lead the global advancement of coaching. To do this, we must 
reflect on our blind spots and be aware of opportunities for improvement. We cannot ignore the 
challenges that many coaches and coaching clients face due to systemic problems in their 
communities.

As members of the ICF community, we ascribe to the core values of integrity, excellence, 
collaboration and respect. The foundation of these values is a shared commitment to diversity, 
inclusion, belonging and justice.

We will place diversity, inclusion, belonging and justice at the forefront of every decision we make 
within our Association. As we continue the journey toward our vision, we will recommit ourselves to 
valuing the unique talents, insights and experiences that every coach and client brings to the world.

Non-Discrimination Policy

     + 0 1 

! Recruitment and hiring of all personnel is conducted without discrimination against any
 individual with regard to race, age, religion, color, creed, national origin, gender, sexual
 orientation, gender identity, marital status, disability, or veteran status.
! All staff and personnel will not discriminate against any employee or participant because of
 race, age, religion, color, creed, national origin, gender, sexual orientation, gender identity,
 marital status, disability, or veteran status.
! All individuals are welcome to participate regardless of race, age, religion, color, creed, national
 origin, gender, sexual orientation, gender identity, marital status, disability, or veteran status.
! All employees, students, and other participants should be able to enjoy an environment free of
 discrimination and harassment. This includes, but is not limited to, discrimination or
 harassment in the areas of race, age, religion, color, creed, national origin, gender, sexual
 orientation, gender identity, marital status, disability, or veteran status. Our organization does
 not and will not tolerate conduct by any employee, student, volunteer, contractor, visitor, or
 vendor which unreasonably interferes with an individual’s ability to learn in a welcoming
 environment.

              
+  4    18 +9 0 1          
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Grievance Policy
-. 0 2               

                
            

                  
 

! A participant should first attempt to resolve the issue directly with the educator/trainer, staff,
 or participant with whom they have an issue. If participants are not comfortable approaching
 the individual, they can proceed to step 2.
!             
              
       -3 2       
        -3 2        
          
!                  
   - 0 2         
            
             -3 2   
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Participation Policy
Success in our program requires full commitment by all participants. By enrolling in this course, 
participants agree to being fully present during all sessions and participate to the best of their ability. 
This includes arriving on time, abiding by the code of conduct, and engaging in course activities.

Attendance

In order to provide you with the minimum required training hours for certification, it is important that 
you are present at all course meeting.

                   
   , .  2         

             
       

                     
                  

                 
               
  

                 
   , . 2 4

Course Engagement

Our courses are designed to be interactive and engaging for our participants. It is therefore an 
expectation that you participate in course activities, including dialogue with the course instructor and 
peers, mock coaching activities, and experiential learning exercises. If you are unable to participate in 
an activity, please inform your instructor as soon as possible. Please refer to the code of conduct for 
additional details.

Code of Conduct

Participants are expected to conduct themselves in a professional manner during all sessions. This 
includes, but is not limited to:

! Arriving on time to all sessions.
! Attending all live sessions and mentor coaching sessions.
! Having your camera on for virtual live sessions.
! Participating fully in all sessions and mentor coaching sessions. This includes being prepared
 for the session, involving yourself in discussions and activities, assuming responsibility for your
 learning, and contributing to the learning of others.
! Engaging in discussions with integrity and honesty.
! Being respectful of your fellow participants and instructors, including silencing your cell
 phone, not texting, and other disruptive behaviors.

! Embracing diversity and inclusion while respecting the dignity and humanity of others.
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Partial Completion Policy
Will offer credit for partial completion of a course

/0 2 3                
                 

              / 3  / 3  
  /5 3                
                

         / 2 3      
 

Will not offer credit for partial completion of a course

                    
               

/ 3  / 36
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Transfer of Credit Policy
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Illness Policy
                 

                    
         + /  3 

              
               

       +4 3              
                  

  +4 3               
               
  

                 
   + / 3 5

!" #$%&$ '# ($#)*%& +#, -*'. '.& /*"*/,/ $&0,*$&% '$1*"*"2 .#,$3 4#$ 5&$'*4*51'*#"6 *' *3 */(#$'1"' '.1' 
+#, 1$& ($&3&"' 1' 177 5#,$3& /&&'*"238 !4 +#, .1)& 1" &/&$2&"5+ #$ 9&5#/& *77 1"% 1$& "#' 197& '# 
1''&"% 1 5#15.*"2 3&33*#"6 (7&13& 5#"'15' +#,$ *"3'$,5'#$ 1"% planner *//&%*1'&7+8 :#, -*77 9& 
&;(&5'&% '# 5#/(7&'& '.& 3&33*#" /1'&$*1736 $&)*&- '.& 3&33*#" $&5#$%*"26 1"% 5#/(7&'& 1 5#15.*"2 
3&33*#" #,'3*%& '.& 7*)& 3&33*#" '# /1<& ,( 4#$ '.& /*33&% 3&33*#"8

A&'*'*#"3 '# '.*3 (#7*5+ 1$& 5#"3*%&$&% #" 1 513&B9+B513& 913*3 1"% /,3' 9& 3,9/*''&% *" -$*'*"2 '# 
'.& *"3'$,5'#$ 1"% LCE

!4 +#, "&&% '# /*33 /#$& '.1" 4 .#,$3 #4 '.& 5#,$3&6 +#, -*77 .1)& '.& #('*#" '# -#$< -*'. '.& 
*"3'$,5'#$ '# 5#)&$ '.& /*33&% /1'&$*17 1' +#,$ #-" &;(&"3& #$ $&2*3'&$ 4#$ 1"#'.&$ 5#,$3&8 !4 +#, /*33 
/#$& '.1" an .#,$ #4 /&"'#$ 5#15.*"26 +#, -*77 "&&% '# 1$$1"2& 1"% (1+ 4#$ *"%*)*%,17 /&"'#$ 
5#15.*"2 3&33*#"3 '# 5#/(7&'& '.& $&0,*$&% => .#,$3 #4 /&"'#$ 5#15.*"2 '# 31'*34+ '.& !"'&$"1'*#"17 
?#15.*"2 @&%&$1'*#" $&0,*$&/&"'38
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!"#"$%$&" '& (")*+,- .&"$/0*"1- 20#&,3#0$&+1
!" #$ %&' !(()*+,-*+ .)/0,+*)1 /2) /)3#$,4#-,/$ #+5*)*" -/ #$+ *6.5#",4*" -5* %$-*)$#-,/$#7 
&/#(5,$3 '*+*)#-,/$ &/+* /8 9-5,(": ;5* %&' &/+* /8 *-5,(" +*"(),<*" -5* %&' (/)* 0#72*"1 *-5,(#7 
.),$(,.7*"1 #$+ "-#$+#)+" /8 <*5#0,/) 8/) #77 %&' .)/8*"",/$#7": =**-,$3 -5*"* *-5,(#7 "-#$+#)+" /8 
<*5#0,/) ," -5* 8,)"- /8 -5* %&' (/)* (/#(5,$3 (/6.*-*$(,*": >/2 (#$ )*#+ 6/)* #</2- -5* %&' &/+* /8 
9-5,(" 5*)*:

             
                  

                 
                

                 
 

4 5 6

!++,-,/$#77?1 LCE (/66,-" -/ #(-,$3 @,-5 ,$-*3),-? #$+ -)#$".#)*$(?: A* 5/7+ /2)"*70*" #$+ /2) .#)-,
(,.#$-" -/ -5* 5,35*"- 7*0*7 /8 ,$-*3),-? #$+ "-),0* -/ <* #" -)#$".#)*$- #" ./"",<7* <? *B.7,(,-7? "-#-,$3 
6*#"2)*" <*,$3 -#C*$ -/ .)/0,+* .)/3)#6" ,$ #$ *-5,(#7 6#$$*): A* +/ $/- < *7,*0* ,$ 2",$3 
6#$,.27#-,0* /) +,"5/$*"- "#7*" -#(-,(" #$+ "-),0* -/ .)/0,+* # "#8* #$+ *-5,(#7 "#7*" .)/(*"": '2)-5*)1 @* 
@/)C -/ .)/0,+* 8#,) #$+ *D2,-#<7* .),(,$3 8/) #77 .)/3)#6" -/ *$"2)* #((*"" #$+ D2#7,-? /8
(/#(5,$3 *+2(#-,/$:

https://coachingfederation.org/ethics/code-of-ethics
https://coachingfederation.org/ethics/code-of-ethics
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